
Sexual
Harassment

It’s unacceptable, illegal
& can be stopped



SDA Sexual  
Harassment Policy

harassment from our members’ 
workplaces. 
Sexual harassment is unacceptable 

respect.
Sexual harassment can create an 

Sexual harassment is a serious 

The SDA will ensure, to the extent 
that we are able, that complaints 

equitable.
The SDA will act to ensure that 
steps are taken by the employer to 

workplace(s).

What is Sexual 
Harassment? 

Sexual harassment is any physical/verbal 
conduct or visual display, which is: 

1. of a sexual nature,

2. unwelcome or uninvited, and 

Sexual harassment is not about occasional 

These are private concerns. 

Grounds for sexual harassment can exist 
whether the harassment was intended or 
unintended. 

Sexual harassment can take many forms, 

 unwelcome jokes of a sexual nature  
in your presence or about you, 

 

 
telephone calls, e-mail, SMS/text  

sexual in nature, which is also sexual assault.



Your Employer’s Duty

their employees from sexual harassment. 

Your employer must take reasonable, 

 clearly outlines what is acceptable and 
unacceptable behaviour,

conduct in the workplace,

 tells employees what to do if 
confronted by sexual harassment,

 explains who to contact with a 
complaint, and

 explains what they can expect the 
company to do in response.

the company policy and procedures, and 

them. 

What You Can Do 
 

If you feel comfortable, make it clear 
to the harasser that the behaviour is 
unacceptable to you and they should  

Do not be verbally abusive or physically 
violent. 

the harasser, the behaviour is of a 
criminal nature, or if the behaviour 

immediately. You may speak with a male 

Make a detailed record of what 

what was said or done and whether 
there were any witnesses. This may be 
useful later. 

make a complaint of sexual harassment, 
or if you appear as a witness for a co-

What the SDA Will Do 

your wishes.



A Message from 
Your Secretary,
Barbara Nebart
Sexual harassment is unacceptable behaviour.

Employers, in consultaƟ on with the SDA, 
should develop, implement and monitor 
appropriate and eff ecƟ ve sexual harassment 
policies, procedures and preventaƟ ve 
measures to ensure that sexual harassment is 
eliminated from our workplaces.

Don’t suff er in silence. If you are experiencing 
sexual harassment, call your Union now.

Let’s stop sexual harassment.

For more informaƟ on, advice or assistance, 
don’t hesitate to contact the SDA...

 Postal address:  PO Box 118, 

 Hamilton NSW 2303

 Phone:  (02) 4961 4694 

 Fax:  (02) 4962 2598 

 Website:  www.sdan.org.au 

 E-mail:  secretary@sdan.org.au

Authorised by Barbara Nebart, Branch Secretary, Shop, Distribu  ve and Allied Employees’ Associa  on, 
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